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MOTION FOR A EUROPEAN PARLIAMENT RESOLUTION
on women in political decision-making — quality andcequality
(2011/2295(INI))
The European Parliament
— having regard to the Treaty on European Uniopairticular Articles 2 and 3(3) thereof,

— having regard to the Charter of Fundamental Righthe European Union, in particular
Articles 21 and 23 thereof,

— having regard to the 1948 Universal DeclaratibHuman Rights,

— having regard to the 1979 UN Convention on thenightion of All Forms of
Discrimination against Women (CEDAW),

— having regard to the Beijing Declaration andfBrat for Action adopted by the Fourth
World Conference on Women on 15 September 199%atiek subsequent outcome
documents adopted at the United Nations Beijin@&®0), Beijing +10 (2005) and
Beijing +15 (2010) special sessions,

— having regard to the Agreed Conclusions of them@dssion on the Status of Women of
2006 on ‘Equal participation of women and men inisien-making processes at all
levels’,

— having regard to the Commission on the StatWaien Agreed Conclusions 1997/2 on
the Critical Areas of Concern of the Beijing Platfofor Action 1996-1999,

— having regard to UN General Assembly ResolutidREES/58/142 on women and political
participation,

— having regard to the European Pact for Gendealiy[2011-2020), adopted by the
European Council in March 2041

— having regard to the Commission Communicatioitledt'Strategy for equality between
women and men 2010-2015’ (COM(2010)0491),

— having regard to the Commission Decision of 118eJ2000 relating to gender balance
within the committees and expert groups establigtyeitf,

— having regard to the Council Recommendation DE2ember 1996 on the balanced
participation of women and men in the decision-mglirocess (96/694/E%,)

— having regard to the Recommendation of the Cotamif Ministers of the Council of

Annex to Council Conclusions of 7 March 2011.
0OJ L 154, 27.6.2000, p.34.
OJL 319, 10.12.1996, p. 11.
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Europe Rec (2003)3 on balanced participation of ww@ind men in political and public
decision-making, adopted on 12 March 2003, anadhelts of the two rounds of
monitoring of the progress made in the implemeotatif this Recommendation Rec
(2003)3, based on a questionnaire on gender-segredata on the participation of
women and men in political and public decision-magkicompleted in 2005 and 2008
respectively,

— having regard to the Parliamentary Assembly efGouncil of Europe Resolution
(PACE) 1079 (1996), on the increased representafimmomen in the PACE,
Recommendation 1413 (1999) on equal representatipalitical life, Resolution 1348
(2003) on gender-balanced representation in theE? ARecommendation 1665 (2004),
on women’s participation in elections and Resolu863 (2010) on achieving sustainable
gender equality in local and regional politicaglif

— having regard to the Congress of Local and Redjiaathorities of the Council of Europe
Resolution 85 (1999), Recommendation 68 (1999) omen’s participation in political
life in the regions of Europe and Recommendatiah (2002) on women's individual
voting rights and democratic requirements,

— having regard to the Declaration on Women'’s pgudition in elections adopted by the
European Commission for Democracy through Law (\¢erCommission’),

— having regard to the handbook ‘Gender budgeprartical implementation’ prepared by
the Directorate General of Human Rights and Lédfirs of the Council of Europe
(April 2009),

— having regard to Recommendation 1899(2010) oPtréamentary Assembly of the
Council of Europe on increasing women'’s representan politics through the electoral
system, adopted on 27 January 2010,

— having regard to its resolution of 2 March 2000s@men in decision-making
— having regard to Rule 48 of its Rules of Procedur

— having regard to the report of the Committee am&n’s Rights and Gender Equality
(A7-0029/2012),

A. whereas there is an imbalance in participatiprvbmen and men in political and public
decision-making and clear under-representationarhen in elected and nominated
political positions at the level of the Europeandsnand in its Member States; whereas
there is an alarming under-representation of womeie mid-term elections within the
European Parliament;

B. whereas the participation of women in politidatision-making and the methods,
strategies and cultural attitudes and tools to @irdiscrepancies vary greatly at national
level within the EU and among its Member Statedifipal parties and social partners;

1 0J C 346, 4.12.2000, p.82.
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C. whereas women'’s representation in the Europadiafent has increased to 35% but has
not yet reached parity; whereas women are even orater-represented in leading
positions in committees and political groups; whsrthe representation of women in the
European Commission is stagnating at one third te@@ommission has never been
chaired by a woman;

D. whereas, according to statistics and despitadingerous actions undertaken, an absence
of parity prevails, and women'’s representationafitigal decision-making has stagnated
in recent years instead of displaying linear imgroent, the gender balance in national
parliaments across the EU remaining unchanged & @men and 76 % men, with
women accounting for only 23 % of ministers ovérall

E. whereas today an informal system of quotas iacte in play, where men are privileged
over women and where men choose men for decisidmagn@ositions, which is not a
formalised system but nevertheless a systemativanydreal deep-rooted culture of
positive treatment of men;

F. whereas equal representation of women and mpalitical decision-making is a matter
of human rights and social justice and a vital neqaent for the functioning of a
democratic society; whereas the persistent ungeesentation of women is a democratic
deficit that undermines the legitimacy of decisioaking at both EU and national level,

G. whereas decision-making is based on adminigératieparations and thus the number of
women in administrative positions, especially iadership, is a matter of equality and
ensures that gender aspects are taken into adcotine preparation of all policies;

H. whereas the European elections to be held id,Z0llowed by the appointment of the
next European Commission and the nominations ®Etl ‘Top Jobs’, is a chance to
move toward parity-based democracy at the EU landlfor the EU to be a role model in
this area;

I. whereas the Convention on the Elimination of Bdrms of Discrimination against
Women states, inter alia, that State parties shiaillel all appropriate measures, including
positive measures, to eliminate discrimination agiavomen in political and public life;

J. whereas the Parliamentary Assembly of the Cboh&urope encourages:
- reforms in electoral systems to make them mavedrable to women'’s representation;

- gender-based anti-discrimination provisionsangtitutions and electoral laws, with the
necessary exception of allowing positive discrimimameasures for the under-
represented sex;

- gender-sensitive civic education and eliminatbgender stereotypes and ‘built-in’ bias
against women candidates, especially within palitparties but also in the media;

K. whereas the Beijing Declaration and PlatformAation on women in power and decision-

! See the quarterly update of the European Commissitatabase on women and men in decision-making.

PE476.098v02-00 6/17 RR\891138EN.doc

EN



making underlines the fact that equal participattoa necessary condition for women’s
interests to be taken into account and is neededdier to strengthen democracy and
promote its proper functioning; whereas it reafradso that the active participation of
women, on equal terms with men, at all levels aislen-making is essential to the
achievement of equality, sustainable developmesace and democracy;

L. whereas owing to persisting gender stereotypexetis still a severe segregation in key
political decision-making positions, with care atstributive tasks such as health, social
welfare and the environment being entrusted mowoimen, while men are assigned
powerful, resource-related tasks such as econamiicreonetary affairs, trade, budget,
defence and foreign affairs, which distorts the gostructure and resource allocation;

M. whereas political parties, which bear respofigytior selecting, ranking and nominating
candidates for leading positions, have a centtaliroguaranteeing the equal
representation of women and men in politics andishtinerefore endorse good practices
such as voluntary party quotas for elections, whiate already been introduced by some
political parties in 13 EU Member States;

N. whereas the World Bank’s 2008 study on ‘Corroptand Women in Government’
concludes that lower levels of government corruptice found where there are higher
levels of female participation, because, accortinpe findings of this research, women
have higher ethical behaviour standards and shemgklves to be more concerned with
the ‘common good’;

O. whereas comprehensive multifaceted strategeeseaded, consisting of non-binding
measures such as targets and voluntary party questabling measures such as gender
educationmentoring and awareness-raising campaigns andydgatling measures such
as electoral gender quotas, bearing in mind tltle binding measures, which are
compatible with the institutional and electoralteys and which entail rank-order rules,
monitoring and effective sanctions for non-compd@nhave proved most effective in
achieving gender balance in politics;

P. whereas women’s access to electoral campaighngims often more restricted, owing to
discrimination within political parties, women’s@wsion from moneyed networks and
their lower income and savings;

Q. whereas procedures in electoral systems, malitistitutions and political parties play a
decisive role and have a serious impact on thet@feness of strategies applied and on
the extent to which gender balance is achievealiiigs;

R. whereas women’s participation and leadershymiritical decision-making is still affected
by various obstacles such as the absence of egahlpportive environments in political
institutions and in society’s welfare structurds persistence of gender-based stereotypes
and the consequences of the recent economic andi#s negative repercussions on
gender equality issues;

S. whereas the low level of participation of wonmeklecision-making and governance is

highly attributable to problems in reconciling wakd family life, the unequal
distribution of family responsibilities, which Ileavily on women’s shouldeia)d the
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persisting discrimination at work and in occupadibtnaining;

Women'’s representation in elected positions

1.

Invites the Council, the Commission and the Menttates to design and implement
effective gender equality policies and multifacesédtegies for achieving parity in
participation in political decision-making and leaship at all levels, especially in the
areas of macro-economic policy, trade, labour, ketsjglefence and foreign affairs,
assessing the impact and making it availabledtiblic by means of appropriate
equality indicators, ensuring quantified targetkear action plans and regular monitoring
mechanisms followed up with binding corrective @t and their monitoring where the
set targets are not met by the deadlines;

Welcomes the parity systems/gender quotas éatiehs introduced by legislation in

some Member States; calls on the Member States®ider introducing legislative
measures, such as positive action measures, to pnageess toward parity and ensure the
efficiency of these measures, when compatible thighelectoral system and when the
political parties are in charge of the compositdthe electoral listthrough zipper
systems, monitoring and effective sanctions in otddacilitate more balanced
participation of women and men in political decisimaking;

Invites, moreover, the Council, the Commissind the Member States to enforce parity
at all levels by sending clear anti-discriminatioessages, by providing appropriate
resources, by using specific tools and by promatiecessary training for civil servants
responsible for preparing budgets in gender budggti

Calls on the Member States and the Commissipayaspecial attention to gender
educational programmes aimed at civil society amghg people in particular, starting
from an early age, acknowledging that women’s ggite human rights and parity is
essential in political life;

Calls on the Commission and Member States taclaa pledge to be endorsed by all
political parties at European, national and redi¢eel to take measures to encourage
women'’s active participation and involvement inipcdl life and in elections, to achieve
real parity in their internal decision-making, fretr nominations for elected office and in
party electoral lists through the introduction abtps and, when compatible with the
electoral system and when the political partiesrmharge of the composition of the
electoral list, to pay attention to the positionnafmen candidates on these lists;

Acknowledges the role of political parties ayg kactors in the promotion of gender

parity; calls in consequence for the Member Statesquire national parties, when
compatible with the electoral system and when tigigal parties are in charge of the
composition of the electoral list, to set up anglement quota systems and other types of
positive action, to apply rank-ordering rules teatbral candidate lists for regional,
national and EU elections, and to define and eefeftective sanctions for non-
compliance; calls on the Member States to link sgtdargets based on parity between
sexes for the political parties as a prerequfsitéunding;

Calls on political parties across Europe toodtrce a quota system for candidate lists for
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party organs and elections, when compatible wi¢ghetlectoral system and when the
political parties are in charge of the compositdmhe electoral list, especially as regards
the lists for the 2014 European elections; regtrdgrocedure for drawing up electoral
lists whereby women candidates alternate with nieineatop of the list as the best way of
improving women’s participation in politics;

8. Emphasises the need for concrete steps dedigra@thieve parity in elected offices in the
national parliaments and the European Parliamewch(as those of the President, Vice-
Presidents, Chairs and Vice-Chairs), for instancedtting a target of 50 % representation
of men and women in each of those offices;

9. Welcomes the Commission’s intention of encourggparticipation of women in the next
European Parliament elections through the finamriagrammes ‘Fundamental Rights
and Citizenship’ and ‘Europe for Citizens’; calls tihe Commission to ensure in its
relevant annual work programmes that enough fundiagailable in 2013-2014 for
financing, inter alia, appropriate awareness-rgis@mpaigns in the media to encourage
the election of women and to ensure that this fumds easily accessible to national
parties and to civil society organisations for pabjinitiatives aimed at increasing
women’s participation in decision-making;

10. Calls on the Commission to encourage and fetidres related to promoting parity in
decision-making positions and political activitigeen programming the next funding
period, 2014-2020, for the abovementioned prograsnoné¢heir successors, as well as
when planning actions for the planned European We&itizens 2013;

11. Calls on the Commission to launch parity-targetampaigns for the electoral lists for
the European Parliament at least two years aheadobf election announcement and to
encourage Member States to carry out similar astionheir local and regional elections;

Women'’s representation in nominated positions

12. Calls on the Member States to support paritgrioposing a woman and a man as their
candidates for the office of European Commissiocalis on the President of the
Commission to achievearity when forming the Commission; calls on thex@aission to
publicly support this procedure; recalls that Rankent should have particular regard to
gender balance in this procedure and reiteratesrpertance of taking the equal
representation of women and men into account whenggits consent to the new
Commission, in accordance with Rule 106;

13. Calls on the Commission and the Council to cdrtormeeting the target of parity in all
their decision-making bodies, by establishing angdlementing quota systems and other
types of positive action when recruiting high-lewéicials; calls on the national
governments to nominate both women and men to leigtl-positions at EU level,

14. Takes note of the Commission commitment expressits Strategy for Equality between
Women and Men — 2010-2015 to monitor progress tdsvere aim of 40 % of members
of one sex in its committees and expert groups,catld on the EU institutions, bodies
and agencies to take concrete action and set afegies with the aim of achieving
balanced participation in their decision-makinggqasses;
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15. Calls on the Member States to promote pos#ot®n measures, including binding
legislative measures, with a view to ensuring gantall governing bodies and public
appointments and to develop tools for gender mangaf nominations and elections;

Measures to promote women'’s participation in patai life

16. Encourages the Commission and the Member Stateglement positive action
measures, such as preferential treatment, whendeges under-represented,;

17. Calls on the Member States to make the seteptiocedures for nominating men and
women for appointment to decision-making bodiesgparent, including by publicly
requesting curricula vitae and basing selectiomenit, competence and
representativeness;

18. Calls on the Commission and the Member Statesctease measures supporting
women'’s organisations, including by providing thesith adequate funding and creating
platforms for cooperation and gender campaigningjeations;

19. Calls on the Commission and the Member Statéacilitate women’s networks and to
promote mentoring, adequate training and exchahgea practices and programmes,
with a special emphasis on women policy-makerbéir tearly careers;

20. Calls on the Commission and the Member Statessure that women have access, if
necessary by preferential treatment, to leadetshiping and positions of leadership as
part of career promotion in order to enhance woseddership skills and experience;

21. Acknowledges the other actors as a relevamiopdne wider democratic process and thus
invites the Council, the Commission and the Mengtates to promote and welcome the
efforts of employers’ organisations and trade usjdhe private sector, non-governmental
organisations and all organisations thatmally form part of advisory councils related to
government to achieve equality of women and meheir ranks, including equal
participation in decision-making;

22. Calls on the Council, Commission and MembeteStto enable women and men to take
an active part in political decision-making by primg reconciliation and a balance
between family life and working life by means ofasares such as sharing the costs of
parenthood equally between both parents’ employeisensuring accessible and
adequate services for e.g. child and elderly cadecalls on the Commission to support
equal access to services, minimum income and fraddam gender-based violence by
appropriate legislative proposals in the form oédiives;

23. Recalls the importance of preferential treatnael special measures in promoting the
representation of people from different backgrouaid disadvantaged groups, such as
people with disabilities, migrant women and memloérsthnic and sexual minorities, in
decision-making positions;

24. Takes note of the importance of media and daturcan promoting women’s participation
in politics and in reforming societal attitudesdenlines the importance of raising the
awareness of the media, and of public broadcasterarticular, of the need to ensure fair
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and balanced coverage of men and women candidaties) ctlections and of monitoring
the media to identify gender bias and means toesddt and thus to promote efforts to
eliminate stereotypes and encourage the portrdyagtive images of women as leaders,
including women politicians as role models, at oradil, regional and European level;

25. Urges the Member States, the Council and ther@iesion, by strengthening the role and
resources of the European Institute for Gender Hy&IGE) and by facilitating
cooperation with women’s non-governmental orgarosat to promote and exchange
good practices that contribute to achieving gemhadance in decision-making positions;

26. Invites the Member States and the Commissgpea@ally through the involvement of the
EIGE where appropriate, to collect, analyse ansgeiiisnate data broken down by sex for
the purpose of monitoring gender equality in decisinaking in all sectors (public and
private) and at all hierarchical levels and asad®r further measures if the set targets
are not met; calls on the Commission to continueottect and disseminate comparable
data at EU level through the use of its databas@@mnen and men in decision-making
positions and to develop this observatory towarBsi@pean map of gender balance that
includes the annual variations experienced at Edfle &ind regional levels with regard to
gender balance, on the basis of common indicators;

considers that this map should include, at least:

- the objectives for promotion of gender balamogressed as a percentage of
representation, that are incorporated in the lagsi of Member States and of European
regions with legislative powers to regulate théactoral processes;

- the percentages of representation of each seseikuropean, state and regional
parliaments and in local institutions;

- the percentage of representation of each stheiexecutive bodies elected or controlled
by the above-mentioned legislative institutions;

27. Calls on the Commission to submit a yearly refwothe European Parliament’s
Committee on Women'’s Rights and Gender Equalittherprogress of gender equality in
decision-making in the European Union;

28. Calls on the Commission and Member Statesdesaghe impact of the various electoral
systems at national, local and European levelsatsulof the measures and good practice
implemented at the various levels, on the balamegmen’s representation;

Promotion of gender-balanced representation in gmis in external relations

29. Recalls its demand for gender parity at aklewn the appointment of staff of the
European External Action Service (EEAS); calls lom EEAS to promote women'’s
participation in decision-making in the externdations of the European Union and to
ensure that all delegations representing the Epkertghe principle of gender parity as
regards their composition and that there is b&amspeaking time allocated to women
and men in these contexts; points out the neeatctease the number of women serving
as mediators and chief negotiators in processebderve the situation with regard to
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human rights and prevention of corruption and iagaebuilding as well as in other
negotiation processes such as international tradeeavironment negotiations;

30. Calls on the Commission and the Member Statessure that adequate financial and

31.

32.

33.

technical assistance is provided for special pmognas focusing on enhancing women'’s
participation in electoral processes through tragncivic education and media
mobilisation and the involvement of local NGOsauatdition to funding general education
programmes promoting gender-sensitive civic awagnaimination of gender
stereotypes and ‘built-in’ bias against women,;

Calls on the Commission and the EEAS to takaswmes to promote balanced
representation of women at all levels in politidf@ in multinational organisations such as
the UN, in governments and in national parliamestsvell as at regional and local level
and in local authorities and to increase coopemnatitth other actors at the international
level, such as UN WOMEN and the Inter-parliamentanyon, in order to promote these
goals;

Calls on its policy departments to ensure lthiafing notes for delegations always include
a gender perspective and highlight issues of inapod for gender equality;

Instructs its President to forward this resoluto the Council, the Commission and the
governments of the Member States.
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EXPLANATORY STATEMENT
Background

The equal participation of women and men in powed aecision-making is strongly
promoted at international level by the articlesd 8 of the Convention on the Elimination of
All forms of Discrimination against Women (CEDAW)hwh commits States Parties to
eliminate discrimination against women in the pcdit and public life and by Article 4 that
allows for the adoption of ‘temporary special measwaimed at accelerating de facto equality
between men and women’.

‘Women in power and decision-making’ is also onehaf twelve critical areas of concern of

the Beijing Platform for Action of 1995. Accordirig the Joint Statement of 19 September
2011 on ‘Advancing Women'’s Political Participationade during the 66th session of the UN
General Assembly in New York ‘women’s political paipation is fundamental to democracy

and essential to the achievement of sustainablelol@wment and peace’. Also, this statement
reaffirms that the active participation of womem, equal terms with men, at all levels of

decision-making is essential to the achievemeraqofality, sustainable development, peace
and democracy.

The Council of Europe recommendation on balanceticgstion of women and men in
political and public decision-making adopted on M2rch 2003 puts forward a set of
measures, including positive action measures tittde a more balanced participation of
women and men in political and public decision-magkiln Recommendation 1899(2010),
entitled ‘Increasing women’s representation in fdi through the electoral system’, the
Parliamentary Assembly of the Council of Europecemages its member states to increase
women'’s representation by introducing quotas.

At European Union level, the Strategy for equabgtween women and men — 2010-2015
underlines that the Commission wiltonsider targeted initiatives to improve the gender
balance in decision making'’monitor progress towards the aim of 40% of memioérsne
sex in committeeand expert groups established by the Commissind ‘support efforts to
promote greater participation by women in EuropeRarliament elections including as
candidates.’

Gender equality in decision making is a questiomodality and equality. More balanced
gender participation contributes to more diverdifead thus better decisions. Gender balance
is also matter of equality which is guaranteedhm European Union Charter of Fundamental
Rights. Decision-making is based on administrafiveparations and thus the number of
women in administrative positions, especially iadership, ensures that gender aspects are
taken into account in preparation of all policies.

Women'’s representation in elected positions

Women are still under-represented in political deci-making assemblies across the
European member states. Today, women constitu¥é @ithe members in national
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parliament’.

At the regional level women account for 31% of thembers of regional assemblies and 32%
of regional executives. However, only 15% of asdesland 11% of executives are led by
women. Across the EU as a whole, the gender balanegional assemblies has hardly
changed since 2004.The Nordic countries have tjieelt level of women representation in
national parliaments, 42.3%

The European Parliament has the most gender balamreposition, 35% women and 65%
men.

The rapporteur underlines the fact that the peaggs are stagnating and no positive trend
can be noticed. This could be explained also bytrdmditional barriers that women face, such
as lack of financial resources, predominantly maidture, stereotypes, difficulties in
managing family and political life. One of the me@s envisaged is designing and
implementing effective multifaceted strategies da Bnd national level for increasing
women’s engagement and participation in decisioktngaand leadership, through quantified
targets, regular monitoring mechanisms and cletoraplans;

In countries with proportional representation edegt systems, candidate quotas are most
often used for the party lists, either voluntaiiy the political parties or compulsorily by
legal requirement. Among the EU member states tlotagprovision varies from 25% up to
50%. In countries with majority or plurality elecab systems the parties only select one
candidate per party and electoral district, andhsequently, it is not possible to introduce
both men and women at the same time, as in a RB3ys

The political parties are vital in the promotionwbmen in politics. The power to recruit,
select and nominate candidates in the hands dfgablparties, whatever the electoral system.
It is therefore necessary that attempts to addhesssue of women’s under-representation in
politics, target the political parties and theiews ad strategies on more inclusive decision-
making assemblies. As a consequence, this repoduesges national parties to envisage
measures to increase women'’s participation, settiag, when applicable, quotas and rank-
ordering rules to their candidate lists for naticenad EU elections and defining sanctions for
non-compliance. One sort of incentive for the pwodit parties could be the use of parity
targets as a prerequisite for party funding;

Women'’s representation in nominated positions

In governments of the EU Member States women a¢dou24% of senior ministers (those
with a seat on the cabinet) in governments actes&U-27 countries, 22% of junior
ministers and 23% overallApart from minor fluctuations, the share of wonielgovernment
has changed little over the past four years.

! See the quarterly update of the European Commissitatabase on women and men in decision
making (1st quarter 2011);

2 See statistics from the Inter Parliamentarian bifl®U) (<hhtp://ipu.org>).

3 See the quarterly update of the European Commissitatabase on women and men in decision
making.
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The European Commission have 33% female commissi@mel 67% male commissioners.
In the European Economic and Social Committee (BE®@ the Committee of the Regions
(CoR) 21% of the positions are occupied by womeh 2% by meh

The rapporteur considers that active and concretsnres should be promoted at national
level in order to ensure gender balance in all gung bodies and public appointments. The
report advocates for the goal of parity as regaas&lidates for the future Commission and
high level positions at EU level. As regards EUitnsions, the report underlines that
concrete actions and strategies are needed in mrdehieve a balanced participation in their
decision-making process.

Measures to promote women'’s participation in padai life

In order to enhance women'’s political participatibare is a need to address structural
barriers that prevent women from participating ahifcs. To create an enabling environment
for women to take part in political life at all kel¢ is another required measure. Reconciliation
of work, private and family life is recognised hetEU level as an important priority for
achieving gender equality and to facilitate womeagssibilities to take part in political life.

In the view of the rapporteur it is important t@prote the presence of women from different
backgrounds in decision-making positions. Womemfeshnic minorities are an
underrepresented group in European political askesnland they often suffer from a
combination of gendered and ethnic forms of pditexclusion. Special measures may be
needed to redress this problem. To better pronmiey women'’s participation in political

and public life in some Member States mentoringggaomes have been introduced as an
effective and innovative method. Mentoring, adequedining and exchange programmes are
also some of the measures that are recommendbid ipart of the report as a means to
achieve gender balance in politics.

Other supportive measures include funding and stfaréormation. Member States and the
Commission have to ensure that women and men ltaad epportunities during election
campaigns by providing public funding and accedfi¢ostate media. The Member States and
the Commission, including through the involvementhe EIGE, as appropriate, should
strengthen collection, analyse and disseminatiatatd broken down by sex for monitoring
gender equality in decision-making. Also, therewdtide clear further measures if the set
targets are unmet. The rapporteur would like totse€Commission to continue the reporting
on gender equality development. As an additionasuee, a yearly report from the
Commission to the Parliament’s Committee on Wom&ight and Gender Equality on the
progress of gender equality in decision-makinghm European Union would be highly
welcomed.

The importance of media and education in encougagimmen to participate in politics needs
to be highlighted. It is important to monitor media/erage of women in decision-making to
identify gender bias and means to address it, laungl fromote efforts to eliminate stereotypes

! See the quarterly update of the European Commissitatabase.
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and encourage the portrayal of positive imagesarhen as leaders in all areas of life.

Whereas political parties serve as gatekeepersdaren in decision-making, also the role of
other actors should be acknowledged as relevahbptre wider democratic process. The
efforts of trade unions, the private sector and-governmental organisations to achieve
equality of women and men in their ranks, are Valkia

Promotion of gender balanced representation in pigl in external relationds one of the
aims of this report, as a condition for stable #&m@shsparent democracies. Fighting against
marginalisation of women in political life shouldce lbne of the aspects to be taken into
account in the external relations of the EU, in pmation with other international
stakeholders operating in this field and complemety an adequate financial and technical
support.
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